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INTRODUGTION

Community leadership becomes meaningful when ideas are transformed
into concrete actions. A good project does not only respond to a
problem; it brings people together, mobilises resources and creates
positive change in the community.

This module explores:

1.Project planning and management.
2.Stakeholder mapping.

3. Teamwork and leadership.

4.Resource mobilisation and sustainability.



WHY PROJEGT DEVELOPMENT MATTERS

Project development helps communities move from ideas
to action.
It allows civic groups, young people and local actors to:
e |dentify real community needs.
e Design structured and realistic solutions.
e Organise people, tasks and resources.
e Create measurable and sustainable impact.
A well-developed project turns motivation into practical

community change.




FROM GOMMUNITY NEED TO
PROJEGT IDEA

Every strong project starts with a clear
understanding of a community need.
This can include:
e A problem that affects citizens' daily life.
e A gap In local services or opportunities.
e A social, environmental or cultural
challenge.
e A need expressed by young people or
local groups.
The project idea should respond to a real
Issue, not only to what organisers assume Is
Important.
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UNDERSTANDING THE PROBLEM

Before designing a project, it is important to
analyse the problem clearly.
Useful questions include:

e \What exactly is the problem??

e Who is affected by it?

e Why does it happen?

e What has already been done?

e What change do we want to create?
Understanding the problem helps avoid
superficial solutions and supports more
effective planning.
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SETTING PROJEGT OBJEGTIVES

Objectives describe what the project wants to
achieve.
Good objectives should be:
e Clear and specific.
e Realistic within the available time and
resources.
e Connected to the identified community
need.
e Measurable, so progress can be evaluated.
Clear objectives help the team stay focused
and understand what success looks like.
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PROJEGT PLANNING

Project planning is the process of organising how

an idea will become a real action.
A project plan usually includes:

e Main activities.

e Timeline and deadlines.

e Roles and responsibilities.
e Required resources.

Expected results.
Planning helps teams work in an organised way

and reduces confusion during implementation.
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DESIGNING PROJEGT AGTIVITIES

Activities are the practical steps through which the
project reaches its objectives.
They can include:
e Workshops and trainings.
e Community events.
e Awareness campaigns.
e Consultations and focus groups.
e Local actions or public interventions.
Each activity should have a clear purpose and

contribute to the overall project goal.
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TIMELINE AND TASK MANAGEMENT

A timeline helps the team understand when each
task should happen.
Effective task management includes:

e Breaking the project into smaller steps.

e Setting realistic deadlines.

e Assigning responsibilities to team members.

e Monitoring progress regularly.

e Adjusting the plan when needed.
A clear timeline keeps the project manageable
and helps avoid last-minute problemes.
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STAKEHOLDER MAPPING

Stakeholder mapping helps identify the people,
groups and institutions connected to a project.
Stakeholders can include:

e Local authorities and municipalities.

e NGOs and community organisations.

e Schools, universities or youth groups.

e Businesses and local professionals.

e Citizens directly affected by the issue.
Mapping stakeholders helps the team understand
who should be involved, informed or consulted.
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WHY STAKEHOLDERS MATTER

Stakeholders can support a project in many ways.
They can:

e Provide knowledge and expertise.

e Offer access to communities.

e Support communication and visibility.

o Contribute resources or spaces.

e Help ensure long-term impact.
Strong stakeholder engagement makes projects more
relevant, inclusive and connected to real community

needs.
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ENGAGING THE GOMMUNITY

Community engagement means Involving
people not only as participants, but also as
contributors.
This can be done through:

e Open discussions and consultations.

e Surveys and feedback forms.

e Co-design workshops.

e Public meetings or local forums.

e Volunteer involvement.
When communities are involved from the
beginning, they are more likely to trust,
support and sustain the project.
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TEAMWORK IN PROJEGT DEVELOPMENT

Projects are rarely implemented by one person
alone. Teamwork is essential for sharing tasks, ideas

and responsibilities.
Effective teamwork requires:
e Clear communication.
e Trust between team members.
e Shared understanding of goals.
e Respect for different skills and opinions.

e Regular coordination meetings.
A strong team can solve problems faster and support

each other during challenges.
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LEADERSHIP IN GOMMUNITY PROJECTS

Community leadership is not only about
giving Instructions. It Is about Inspiring,
organising and supporting others.
A community leader should:

e Listen actively to people’s needs.

e ENncourage participation and inclusion.

e Support teamwork and shared

responsibility.

e Make decisions in a transparent way.

e Motivate others to take action.
Good leadership creates space for others to

become active as well.
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INGLUSIVE LEADERSHIP

Inclusive leadership ensures that different voices
are heard and respected.
It means:
e Creating safe spaces for participation.
e ENncouraging quieter participants to contribute.
e Recognising different  experiences and
backgrounds.
e Avoiding stereotypes and exclusion.
e Sharing power and responsibility within the
group.
Inclusive leadership strengthens community trust
and makes projects more democratic.
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RESOURGE MOBILISATION

Resource mobilisation means identifying and
gathering what is needed to implement a
project.
Resources can include:

e Funding and small grants.

e Volunteers and human resources.

e Materials and equipment.

e Venues and local spaces.

e Knowledge, skills and partnerships.
A project does not always need many resources,
but it needs the right resources for its objectives.
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BUILDING PARTNERSHIPS

Partnerships help projects become stronger and
more sustainable.
Good partners can:

e Bring different skills and perspectives.

e Share responsibilities and resources.

e |[Nncrease outreach and visibility.

e Connect the project with wider networks.

e Support follow-up after the project ends.
Partnerships work best when roles, expectations and
communication are clear from the beginning.
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SUSTAINABILITY IN PROJECTS

Sustainability means thinking about what happens

after the project activities are completed.

A sustainable project can:

Continue through local ownership.

Inspire future actions or initiatives.

Create tools, materials or methods that can be
reused.

Build skills within the community:.

Strengthen long-term cooperation between
actors.

Sustainability should be planned from the

beginning, not only at the end.
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MONITORING AND EVALUATION

Monitoring and evaluation help the team understand
whether the project is working.
They can include:

e Attendance and participation records.

e Feedback from participants.

e Team reflection meetings.

e Observation of results and challenges.

e Comparison between objectives and outcomes.
Evaluation is not only about reporting; it helps teams learn

and improve future actions.
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CONGLUSION

Project development and community
leadership help transform ideas into
meaningful civic action.

Through planning, stakeholder mapping,
teamwork, leadership and resource
mobilisation, citizens and young people can
design projects that respond to real
community needs.

A strong community project is not only well
organised; it is inclusive, participatory and
sustainable.
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